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Original Article Proposal for the Amendment

2(a)(2) | Applicable Listing Rules: Applicable Listing Rules:
the relevant laws, regulations, rules and the relevant laws, regulations, rules and
code as amended, from time to time, code as amended, from time to time,
applicable as a result of the original and applicable as a result of the original and
continued trading or listing of any Shares | continued trading or listing of any Shares
on any Taiwan stock exchange or on any Taiwan stock exchange or
securities market, including, without securities market, including, without
limitation the relevant provisions of the limitation the relevant provisions of the
laws of the R.O.C., including without laws of the R.O.C., including without
limitation the Securities and Exchange limitation the Securities and Exchange
Act, the Company Act, the Acts Governing | Act, the Company Act, the Business
Relations Between Peoples of the Taiwan | Merger and Acquisition Act (“M&A Act”),
Area and the Mainland Area, or any the Acts Governing Relations Between
similar statute and the rules and Peoples of the Taiwan Area and the
regulations of the Taiwan authorities Mainland Area, or any similar statute and
thereunder, and the rules and regulations the rules and regulations of the Taiwan
promulgated by the Financial Supervisory | authorities thereunder, and the rules and
Commission, the Taipei Exchange or the regulations promulgated by the Financial
Taiwan Stock Exchange; Supervisory Commission, the Taipei

Exchange or the Taiwan Stock Exchange;

8 Upon each issuance of new Shares, the Upon each issuance of new Shares, the
Directors may reserve not more than Directors may reserve not more than
fifteen percent (15%) of the new Shares in | fifteen percent (15%) of the new Shares in
the proposed issuance for subscription by | the proposed issuance for subscription by
the employees of the Company and/or its | the employees of the Company and/or the
subsidiaries as determined by the Board in | qualified employees of its domestic or
its reasonable discretion. foreign controlling or controlled

companies as determined by the Board in
its reasonable discretion.

10 The Shareholders’ pre-emptive right The Shareholders’ pre-emptive right
prescribed under the preceding Article 9 prescribed under the preceding Article 9
shall not apply in the event that new shall not apply in the event that new
Shares are issued due to the following Shares are issued due to the following
reasons or for the following purpose: reasons or for the following purpose:

(a) 1in connection with a Merger with (a) 1in connection with a Merger with
another company, or the Spin-off of another company, or the Spin-off of
the Company, or pursuant to any the Company, or pursuant to any
reorganization of the Company; reorganization of the Company;

(b) in connection with meeting the (b) 1in connection with meeting the
Company’s obligation under Share Company’s obligation under Share
subscription warrants and/or options subscription warrants and/or options
granted to the employees; granted to the employees;




(c) in connection with meeting the
Company’s obligation under
corporate bonds which are
convertible bonds, bonds with
warrants or bonds vested with rights
to acquire Shares;

(d) in connection with meeting the
Company’s obligation under Share
subscription warrant or Special
Shares vested with rights to acquire
Shares;

(e) in connection with the Company’s
issuance of new Shares for
subscription by the employees of the
Company and/or its subsidiaries as
employee’s compensation or under
employee stock option or share
ownership programs or under Article
31(A)(g);or

(f) any other exemptions provided under
Taiwan Laws.

(c) in connection with meeting the
Company’s obligation under
corporate bonds which are
convertible bonds, bonds with
warrants or bonds vested with rights
to acquire Shares;

(d) in connection with meeting the
Company’s obligation under Share
subscription warrant or Special
Shares vested with rights to acquire
Shares;

(e) in connection with the Company’s
issuance of new Shares for
subscription by the employees of the
Company and/or the qualified
employees of its domestic or foreign
controlling or controlled companies
as employee’s compensation or under
employee stock option or share
ownership programs or under Article

31(A)(g);or

(f) any other exemptions provided under
Taiwan Laws.

(None)

Subscriber shall not delay payment for
subscription of new Shares issued by the
Company. In the event that the Company

has fixed a period of not less than one
month and called upon each subscriber to
pay up but the subscribers fail to pay
accordingly, the subscribers’ rights will be
forfeited and the shares subscribed to by
them shall be otherwise sold by the
Company, and the Company may claim
compensation for loss or damage against
such defaulting subscribers.

11.2

(None)

In case of any of the following events, the
Company may not be required to reserve
new shares to be subscribed by the
employees, to notify then existing
shareholders for subscription, to
appropriate a certain ratio for public
offering, and may not subject to the
preceding Articles 8,9, 11 and 11.1:

(a) The surviving company issues new
shares for a merger, or parent
company issues new shares for the
merger between its subsidiary and
other company.




(b) All new shares are issued for being
acquired;
(¢) All new shares are issued for the

acquisition of shares, business, or
assets of other companies;

(d) New share are issued for the share
exchange;

(e) New shares are issued for division of
a company by the succeeding
company; or

(f) Events otherwise prescribed by the
Taiwan Laws and the Law.

Any new shares issued hereunder may be
paid up in cash or assets required in the
business of the Company, and such
issuance is exempted from Article 272 of
the Company Act.

12 The Company may, upon resolution by a The Company may, upon resolution by a
majority votes at a meeting of the Board majority votes at a meeting of the Board
attended by two-thirds or more of the attended by two-thirds or more of the
Directors, adopt one or more employee Directors, adopt one or more employee
incentive programmes pursuant to which incentive programmes pursuant to which
shares, options, warrants, or other similar | shares, options, warrants, or other similar
instruments to acquire Shares may be instruments to acquire Shares may be
granted to employees of the Company granted to employees of the Company
and/or any of its subsidiaries to subscribe | and/or qualified employees of its domestic
for Shares to the extent as permitted by or foreign controlling or controlled
Taiwan Laws. The shares, options, companies to subscribe for Shares to the
warrants, or other similar instruments to extent as permitted by Taiwan Laws. The
acquire Shares granted to any employee shares, options, warrants, or other similar
under any employee stock option plan instruments to acquire Shares granted to
shall be non-transferable, except to the any employee under any employee stock
heirs of the employees. option plan shall be non-transferable,
The Company may, by a Supermajority except to the heirs of the employees.
Resolution Type B, issue employee stock | The Company may, by a Supermajority
options with the exercise price lower than | Resolution Type B, issue employee stock
the closing price of the Shares listed on the | options with the exercise price lower than
TSE as of the issuing date of such options | the closing price of the Shares listed on the
in accordance with the Applicable Listing | TSE as of the issuing date of such options
Rules. in accordance with the Applicable Listing

Rules.
18

Subject to the Law and the Taiwan Laws,
Shares issued by the Company shall be
freely transferable, provided that any
Shares reserved for issuance to the
employees of the Company and/or its
subsidiaries may be subject to transfer
restrictions for a period of not more than

Subject to the Law and the Taiwan Laws,
Shares issued by the Company shall be
freely transferable, provided that any
Shares reserved for issuance to the
employees of the Company and/or
qualified employees of its domestic or
foreign controlling or controlled




two years, or such other period as the
Directors may determine in their
discretion.

companies may be subject to transfer
restrictions for a period of not more than
two years, or such other period as the
Directors may determine in their
discretion.
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(A) The Company may by a
Supermajority Resolution Type A:

(B)

(a)

(b)

(c)

(d)

(e)

()

(2

enter into, amend, or terminate
any contract for lease of its
business in whole, or for
entrusting business, or for
regular joint operation with
others;

transfer the whole or any
material part of its business or
assets;

take over the transfer of
another's whole business or
assets, which will have a
material effect on the business
operation of the Company;

distribute part or all of its
dividends or bonus by way of
issuance of new Shares;

effect any Spin-off in
accordance with the Taiwan
Laws;

cease to be a public company in
Taiwan and ceased to be listed
on a Stock Market; and

offer or issue Shares with the
rights subject to certain
restrictions set by the Company
in accordance with the Taiwan
Laws to the employees of the
Company and/or its subsidiaries;
and the issuance size, price,
terms, conditions and other
relevant matters related thereto
shall comply with applicable
Taiwan Laws.

Alternatively, if the total number of
Shares represented by the
Shareholders present at such general
meeting is not sufficient to meet the
quorum criteria specified in the
preceding paragraph (A), the
Company may effect the above
matters by a Supermajority

(A) The Company may by a
Supermajority Resolution Type A:

(a)

(b)

(c)

(d)

(e)

®

(2

(h)

enter into, amend, or terminate
any contract for lease of its
business in whole, or for
entrusting business, or for
regular joint operation with
others;

transfer the whole or any
material part of its business or
assets;

take over the transfer of
another's whole business or
assets, which will have a
material effect on the business
operation of the Company;

distribute part or all of its
dividends or bonus by way of
1ssuance of new Shares;

effect any Spin-off in
accordance with the Taiwan
Laws;

cease to be a public company in
Taiwan and ceased to be listed
on a Stock Market;

offer or issue Shares with the
rights subject to certain
restrictions set by the Company
in accordance with the Taiwan
Laws to the employees of the
Company and/or qualified
employees of its domestic or
foreign controlling or controlled
companies; and the issuance
size, price, terms, conditions and
other relevant matters related
thereto shall comply with
applicable Taiwan Laws; and

conduct share swap in
accordance with the Taiwan
Laws.

(B) Alternatively, if the total number of
Shares represented by the




Resolution Type B.

(C) For the matters which are required to
be approved by Supermajority
Resolution Type A/ Type B under
these Articles, the Company shall not
approve such matters by way of
Special Resolution or Ordinary
Resolution.

Shareholders present at such general
meeting is not sufficient to meet the
quorum criteria specified in the
preceding paragraph (A), the
Company may effect the above
matters by a Supermajority
Resolution Type B.

(C) For the matters which are required to
be approved by Supermajority
Resolution Type A/ Type B under
these Articles, the Company shall not
approve such matters by way of
Special Resolution or Ordinary
Resolution.

32

In the event any of the resolutions with
respect to the paragraph (a), (b), or (¢) of
the preceding Article 31(A) is adopted by
general meeting in accordance with the
provisions of the Law, any Shareholder
who has notified the Company in writing
of his objection to such proposal prior to
such meeting and subsequently raised his
objection at the meeting may request the
Company to purchase all of his Shares at
the then prevailing fair price; provided,
however, that no Shareholder shall have
the abovementioned appraisal right if the
general meeting resolves on the
dissolution of the Company after the
completion of transfer of business or assets
under the paragraph (b) of Article 31(A).
In the event any part of the Company’s
business is spun off or involved in any
Merger with any other company, the
Shareholder, who has forfeited his right to
vote on such matter and expressed his
dissent therefore, in writing or verbally
(with a record) before or during the
general meeting, may request the
Company to buy back all of his Shares at
the then prevailing fair price. In the event
the Company fails to reach such agreement
with the Shareholder within a sixty-day
period commencing from the resolution
date, the Shareholder may, within thirty
days after such sixty-day period, file a
petition to any competent court of Taiwan
for a ruling on the appraisal price, and
such ruling by such Taiwan court shall be
binding and conclusive as between the
Company and requested Sharcholder

(A) Shareholder may request the
Company to purchase all of his
Shares at the then prevailing fair price
in the event any of the following
resolutions is adopted by general
meeting:

(a) the matters as prescribed in Article
185 of the Company Act, and the
dissenting Shareholder has
notified the Company in writing
of his objection to such proposal
prior to such meeting and
subsequently raised his objection
at the meeting; provided,
however, that no Shareholder
shall have the abovementioned
appraisal right if the general
meeting resolves on the
dissolution of the Company after
the completion of transfer of
business or assets under the
paragraph (b) of Article 31(A); or

(b) the matters as prescribed in Article
12 of the M&A Act, and the
dissenting Shareholder has
forfeited his right to vote on such
matter and expressed his dissent
therefore, in writing or verbally
(with a record) before or during
the general meeting.

(B) The dissenting Shareholder shall
make a written request specifying the
price for buying back within 20 days
after the resolution of the general
meeting was made. If the Company
and Shareholder reach an agreement




solely with respect to the appraisal price.

©

(D)

about the share price, the Company
shall pay for the shares within 90
days after the resolution of the
general meeting was made. In case
no agreement is reached, the
Company shall pay the fair price it
has recognized to such dissenting
Shareholder within 90 days after the
resolution of the general meeting was
made. Ifthe Company did not pay,
the Company shall be considered to
be agreeable to the higher price
requested by the dissenting
Shareholder.

In the event that the dissenting
Shareholder files the request of
buying back due to a resolution
pursuant to the paragraph (a) of
Article 32(A), if the Company fails to
reach such agreement with the
dissenting Shareholder within a
60-day period commencing from the
resolution date, the dissenting
Shareholder may, within 30 days after
such 60-day period, file a petition to
the Taipei District Court as the
competent court of Taiwan for a
ruling on the appraisal price, and such
court ruling shall be binding and
conclusive as between the Company
and requested Shareholder with
respect to the buying back price.

In the event that the dissenting
Shareholder files the request of
buying back due to a resolution
pursuant to the paragraph (b) of
Article 32(A), if no agreement is
reached within 60 days since the
resolution of the general meeting was
made, the Company shall apply to the
court for a ruling on a fair price
against all the dissenting
Shareholders as the opposing party
within 30 days after such 60-day
duration, and the Taipei District Court
shall be the court of competent
jurisdiction for the first instance.

343

If the Company transfers the Treasury
Shares to the employees of the Company
and/or its subsidiaries, the Board may
determine, in its discretion, the terms and

If the Company transfers the Treasury
Shares to the employees of the Company
and/or qualified employees of its domestic
or foreign controlling or controlled




conditions (including the transfer
restrictions for a period of time not
exceeding 2 years) of such transfer. A
proposal to transfer any Treasury Shares to
the employees of the Company and its
subsidiaries at a price below the average
actual repurchase price of such Shares
shall be approved by Special Resolution
and the items required by the Applicable
Listing Rules shall be specified in the
notice of the general meeting and may not
be proposed as an ad hoc motion. The
aggregate number of Treasury Shares
resolved at the general meetings to be
transferred to the employees of the
Company and its subsidiaries shall not
exceed 5% of the total issued and
outstanding Shares, and each employee
may not subscribe for more than 0.5% of
the total issued and outstanding Shares in
aggregate.

companies, the Board may determine, in
its discretion, the terms and conditions
(including the transfer restrictions for a
period of time not exceeding 2 years) of
such transfer. A proposal to transfer any
Treasury Shares to the employees of the
Company and qualified employees of its
domestic or foreign controlling or
controlled companies at a price below the
average actual repurchase price of such
Shares shall be approved by Special
Resolution and the items required by the
Applicable Listing Rules shall be specified
in the notice of the general meeting and
may not be proposed as an ad hoc motion.
The aggregate number of Treasury Shares
resolved at the general meetings to be
transferred to the employees of the
Company and qualified employees of its
domestic or foreign controlling or
controlled companies shall not exceed 5%
of the total issued and outstanding Shares,
and each employee may not subscribe for
more than 0.5% of the total issued and
outstanding Shares in aggregate.

66 To the extent permitted by the Law, the To the extent permitted by the Law, the
Company shall adopt and allow votes to be | Company shall adopt and allow votes to be
exercised in writing or by way of exercised by way of electronic
electronic transmission. The Company transmission or in writing. The Company
shall facilitate and allow Shareholders to shall facilitate and allow Shareholders to
exercise the votes in writing or by way of | exercise the votes in writing or by way of
electronic transmission and shall specify electronic transmission and shall specify
the method of such exercising of votes in | the method of such exercising of votes in
the meeting notice, subject to the Law and | the meeting notice, subject to the Law and
the Taiwan Laws. the Taiwan Laws.

96.1

(None)

When the Company conducts a transaction
of merger or acquisition (“M&A”), the
Board shall, for the best interest of the
Company, fulfill its duty of care when
handling M&A matters of the Company.

Any Director involved in decision-making
for a M&A transaction shall be liable for
any damage to the Company as a result of
breach of applicable laws, these Articles or
the resolution of the general meeting in
dealing with the M&A transaction;
provided, however, that upon producing
sufficient evidence of minutes or written
statement concerning disagreement, the
Director may be exempted from the
liability.




96.2

(None)

(a) Without prejudice to the duties owed
by a Director or an officer (being a
manager or secretary of the Company

who are authorized to act on its
behalf in a senior management
capacity) to the Company under
common law of the Cayman Islands
and subject to the Law and Taiwan
Laws, a Director and officer shall
assume fiduciary duties towards the
Company and, without limitation,
shall exercise due care and skill in
conducting the business operations of

the Company.

(b) Should any Director or officer
violates any duty or applicable laws,
without prejudice to the rights and
remedies available under applicable
laws, the Company may (i) take
actions against such Director or
officer for indemnification of the
damages caused to the Company, and
(11) require such Director or officer to
bear joint and several liability for
indemnification of the damages
payable by the Company to other
Person(s), and (iii) the Company may,

by an Ordinary Resolution, take any
action permitted by applicable laws
and laws of the Cayman Islands to
account for any profits and benefits
and request payment to the Company
such profits or benefits gained in
respect of the breach of their
fiduciary duties or violation of the
applicable laws.

97.1

(a) Without prejudice to the duties owed
by a Director or an officer (being a
manager or secretary of the Company

who are authorized to act on its
behalf in a senior management
capacity) to the Company under
common law of the Cayman Islands
and subject to the Law and Taiwan
Laws, a Director and officer shall
assume fiduciary duties towards the
Company and, without limitation,
shall exercise due care and skill in
conducting the business operations of

the Company.

(None)




(b) Should any such Director or officer
violate any such duty or applicable
laws, without prejudice to the rights
and remedies available under
applicable laws, the Company may (i)
take actions against such Director or
officer for indemnification of the
damages caused to the Company, and
(i1) require such Director or officer to
bear joint and several liability for
indemnification of the damages
payable by the Company to other
Person(s), and (iii) the Company
may, by an Ordinary Resolution, take
any action permitted by applicable
laws and laws of the Cayman Islands
to account for any profits and benefits
and request payment to the Company
such profits or benefits gained in
respect of the breach of their
fiduciary duties or violation of the
applicable laws.

108

A Director who is in any way, whether
directly or indirectly, interested in a
contract or proposed contract with the
Company shall declare the nature of his
interest at a meeting of the Directors. A
general notice given to the Directors by
any Director to the effect that he is a
member of any specified company or firm
and is to be regarded as interested in any
contract which may thereafter be made
with that company or firm shall be deemed
a sufficient declaration of interest in regard
to any contract so made.

A Director who has personal interest
whether directly or indirectly in a matter
under discussion at a meeting of the
Board, shall declare the nature of his
interest and explain the gist of such
interest at the same meeting of the Board,
and if such personal interest may be
adverse to the interest of the Company,
such Director cannot cast his own vote or
vote by proxy on behalf of another
Director. Such abstaining Director shall
not be counted in the number of votes of
Directors present at the Board meeting
(but shall still be counted in the quorum

A Director who is in any way, whether
directly or indirectly, interested in a
contract or proposed contract with the
Company shall declare the nature of his
interest at a meeting of the Directors. A
general notice given to the Directors by
any Director to the effect that he is a
member of any specified company or firm
and 1s to be regarded as interested in any
contract which may thereafter be made
with that company or firm shall be deemed
a sufficient declaration of interest in regard
to any contract so made.

A Director who has personal interest
whether directly or indirectly in a matter
under discussion at a meeting of the
Board, shall declare the nature of his
interest and explain the gist of such
interest at the same meeting of the Board,
and if such personal interest may be
adverse to the interest of the Company,
such Director cannot cast his own vote or
vote by proxy on behalf of another
Director. Such abstaining Director shall
not be counted in the number of votes of
Directors present at the Board meeting
(but shall still be counted in the quorum




for such meeting).

Where the spouse, a blood relative within
the second degree of kinship of a Director,
or any company which has a controlling or
subordinate relation with a Director has
interests in the matters under discussion in
the Board meeting, such Director shall be
deemed having a personal interest in the
matter.

for such meeting). When the Company
conducts M&A transactions, a Director
who has a personal interest in the M&A
transaction shall explain to the Board and
the general meeting as applicable the
essential contents of such personal interest

and the cause of approval or dissent to the
resolution of the M&A transaction.

Where the spouse, a blood relative within
the second degree of kinship of a Director,
or any company which has a controlling or
subordinate relation with a Director has
interests in the matters under discussion in
the Board meeting, such Director shall be
deemed having a personal interest in the
matter.

116.1

(None)

(A) Before any resolution of a M&A
transaction by the Board, the Audit
Committee shall review the fairness
and reasonableness of the plan and
transaction of the M&A, and then
report the review results to the Board
and the general meeting. The Audit
Committee does not have to report to
the general meeting if such M&A
transaction does not required a
resolution of a general meeting under
the Taiwan Laws or the Laws.

(B) When the Audit Committee conducts
reviews, it shall seek opinions from
an independent expert on the
justification of the share exchange
ratio or distribution of cash or other
assets.

(C) The result of the Audit Committee’s
review and opinion of the
independent expert shall be sent to
Shareholders in the notice of a
general meeting, provided that such
M&A transaction shall be reported to
the latest general meeting if such
M&A transaction does not required a
resolution of a general meeting under
the Taiwan Laws or the Laws.

(D) If the Company has made public of
the content in the aforementioned
documents on a website designated
by the Taiwan securities authorities
and those documents are available at




the venue of the general meeting of
the Company, those documents shall
be deemed as having been sent to
Shareholders.

117

If the Company has earnings for the
current period after the close of a fiscal
year, it shall set aside 1% to 15% of such
earnings as employees’ compensation, and
set aside no more than 2% of such
earnings as directors’ compensation. If the
Company has accumulated losses, it shall
first set aside the losses and distribute the
employees’ compensation and directors’
compensation from the remaining earnings
as set forth in the preceding paragraph.
The distribution of the employees’
compensation can be made in cash or
stock to the employees of this Company
and its subsidiaries in accordance with the
laws. The distribution of the employees’
compensation and directors’ compensation
shall be approved by majority of the
directors at the Board attended by at least
two third directors.

The Company may distribute earnings
according to the distribution plan proposed
by the Board and approved by an Ordinary
Resolution, unless provided otherwise in
the Articles. The Board shall set aside out
of the earnings of the Company for each
financial year in the following orders:

(1) payment of tax for the relevant
financial year; (2) an offset of its losses in
previous years that have not been
previously offset; and (3) special capital
reserve, if it is required in accordance with
the Applicable Listing Rules or as required
by the competent authorities.

Subject to the aforesaid, if there is any
remaining earnings for each fiscal year
(the “Remaining Earnings”), such
Remaining Earnings plus all accumulative
and undistributed profits from previous
years shall be the distributable profits of
the Company. The business of the
Company is in a mature industry, and the
Board may consider factors of financial
conditions, business and operation, etc. of
the Company, to propose distribute plan
relating to shareholders dividends/bonus

If the Company has earnings for the
current period after the close of a fiscal
year, it shall set aside 1% to 15% of such
earnings as employees’ compensation, and
set aside no more than 2% of such
earnings as directors’ compensation. If the
Company has accumulated losses, it shall
first set aside the losses and distribute the
employees’ compensation and directors’
compensation from the remaining earnings
as set forth in the preceding paragraph.
The distribution of the employees’
compensation can be made in cash or
stock to the employees of this Company
and qualified employees of its domestic or
foreign controlling or controlled
companies in accordance with the laws.
The distribution of the employees’
compensation and directors’ compensation
shall be approved by majority of the
directors at the Board attended by at least
two third directors.

The Company may distribute earnings
according to the distribution plan proposed
by the Board and approved by an Ordinary
Resolution, unless provided otherwise in
the Articles. The Board shall set aside out
of the earnings of the Company for each
financial year in the following orders:

(1) payment of tax for the relevant
financial year; (2) an offset of its losses in
previous years that have not been
previously offset; and (3) special capital
reserve, if it is required in accordance with
the Applicable Listing Rules or as required
by the competent authorities.

Subject to the aforesaid, if there is any
remaining earnings for each fiscal year
(the “Remaining Earnings”), such
Remaining Earnings plus all accumulative
and undistributed profits from previous
years shall be the distributable profits of
the Company. The business of the
Company is in a mature industry, and the
Board may consider factors of financial
conditions, business and operation, etc. of




distribution after the shareholders’
approval. The dividends/bonus distribution
to the Shareholders under this clause shall
not be less than 10% of the Remaining
Earnings.

The Company may, by a majority vote at a
Board attended by two-thirds of the total
number of Directors, pay dividends/bonus
distribution, in whole or in part, by cash,
and reported to the general meeting
afterwards. Cash dividend shall not be less
than 50% of the total dividends/bonus
distribution, and the remaining distribution
may be in stock dividends.

the Company, to propose distribute plan
relating to shareholders dividends/bonus
distribution after the shareholders’
approval. The dividends/bonus distribution
to the Shareholders under this clause shall
not be less than 10% of the Remaining
Earnings.

The Company may, by a majority vote at a
Board attended by two-thirds of the total
number of Directors, pay dividends/bonus
distribution, in whole or in part, by cash,
and reported to the general meeting
afterwards. Cash dividend shall not be less
than 50% of the total dividends/bonus
distribution, and the remaining distribution
may be in stock dividends.
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